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INSTRUCTIONS TO THE CANDIDATES

e ANSWER QUESTION ONE AND ANY OTHER TWO QUESTIONS



QUESTION ONE
a) Explain the meaning of the following terms as they relate to Gender and Development

1) Gender Roles ( 3 Marks)
i1) Gender Stereotypes ( 3 Marks)
i) Gender Discrimination ( 3 Marks)
v) Gender Mainstreaming ( 3 Marks)

b) Using examples, differentiate between gender equality and gender equity ( 8 Marks)

c) Show, with relevant examples what you understand by

(1) Practical Gender Needs ( 5 Marks)
(i1) Strategic Gender Needs/Interests ( 5 Marks)
QUESTION TWO
a) Describe four reasons why development workers need to be aware about gender issues as
they plan and implement development projects (10 Marks)

b) What four challenges might be faced by development workers as they try to mainstream

gender in their work ( 10 Marks)
QUESTION THREE
a) What do you understand by the term “Patriarchy”? ( 5 Marks)
b) Using relevant examples, describe how culture and patriarchy have contributed to gender
inequality in Kenya ( 15 Marks)
QUESTION FOUR

The number of girls and boys in primary school in Kenya is almost equal. However as one moves
up the ladder to secondary school and tertiary institution/University, the number of girls reduces.

a) Give four reasons that contribute ( 10 Marks)
b) As a social/Community development worker, provide suggestions of how to address the
above actuation ( 10 Marks)
QUESTION FIVE

As a gender sensitive development worker, write a letter to the county executive in charge of gender
and development in your county, explaining why the ministry should give you funds to carryout a
gender training. Clearly show the current problems, what you would like to do to address them,

how you will do it and whom you will target ( 20 Marks)





